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In the Name of Allah,
the Most Beneficent, and the Most Merciful.
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Verily Allah provides sustenance to whom wills without limit. (Al-Quran)
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Message From Chairman

Peer Nazir Ahmed
Chairman

Peer Nazir & Sons Manpower Services, Overseas Employment Promoter’s
Licence No: OEP/3643/RWP/2015. Govt of Pakistan, has a registered with the Ministry of Manpower in Pakistan.
It has been operating in the field of human resource consultancy and recrultment to U.A.E, Middle East and

Saudi Arabia etc, Head office is situated at Grandra More, Behimber Road, Near Airport Chowk Gujrat. Pakistan,.

1

It has been operating in the field of human resource consultancy and recruit skilled person
professionals according to the requirement of our clients, With our experience, tools and skills, we benefit our
clients in receiving higher productivity, faster deployment and better manpower. We value honest and open

relationship with our clients.

EERENEEE

More importantly our Training Center " Heera Tech-ne-Test, overseas & Local Employment Trade Test & Training
Center” has been successfully working since last 25 years. it has produced lot of skill persons and professional
which are successfully working in KSA and UAE. it has advance testing procedures are carried out to evaluate the
practical and theoretical knowledge of the candidates. The Company being fully aware of modern requirements
to meet international challenges, has organized itself with adequate Infra-structural facilities to meet such
requirements.

Our service philosophy entails the fact that our success will follow if our clients are served well,
We remain committed to this goal and hence continually seek to find required skilled manpower for our clients,
We intend to enhance our efforts to increase manpower export. We remain committed to the task of exploring
maximum opportunities for the placement of manpower from Pakistan in suitable international |abor markets.
| am confident that Peer Nazir & Sons Manpower Services will remain at the forefront of Manpower services
landscape in Pakistan in order to serve our clients even better. With the support of all our respected clients, we
hope to promote a workplace environment where we take responsibility for our actions and promote respect.

| always honour our commitments and proceeds as per the instructions of the clients,
| sincerely hope and wish that your esteemed organization would provide us an opportunity to serve You in the
near future.

s . With warm regards.
" S Peer Nazir Ahmed
Chalrman
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Waqas Nazir Peer "y Peer Adeem Nazir
Director Nl Director

Peer Nazir & Sons Manpower Services, Overseas Employment Promoter’s
Licence No: OEP/3643/RWP/2015. Govt of Pakistan, has a registered with the Ministry of Manpower in Pakistan,
It has been operating in the field of human resource consultancy and recruitment to U.AE, Middle East and
Saudi Arabia etc. Head office is situated at Grandra More, Behimber Road, Near Airport Chowk Gujrat. Pakistan.

Actually we learn a lot experience from our Father Peer Nazir Ahmed In his field. we fully committed and dedicated
to aur work, or given us any task from chairman of this firm. job hunting and human resource are our major aspect,
we are also handling Trade test & Tralning Center in several trades.

Our firm has been operating in the field of human resource consultancy and recruit skilled person/
professionals according to the requirement of our clients, We value honest and open relationship with our clients.

Our Training Center * Heera Tech-ne-Test, overseas & Local Employment Trade Test & Training Center”
has been successfully working since last 25 years. It has produced lot of skill persons and professional which are
successfully working in KSA and UAE. it has advance testing procedures are carried out to evaluate the practical
and theoretical knowledge of the candidates. The Company being fully aware of modern requirements to meet
international challenges, has organized itself with adequate infra-structural facilities to meet such requirements.

Our dedication to customer satisfaction, has made us one of the best and most reliable recruitment
and staffing companies in Pakistan, Our professionals are most competent and dedicated to their pacific fields.
We provide highly skilled, skilled, semi-skilled and unskilled workers according to full fill the requirement of our
client.

we always honour our commitments and feel pleasure to serve our respectable clients.

With warm regards,

Wagqas Nazir Peer Peer Adeem Nazir
Chief Execulive Director
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Message For K.S.A

The leadership and public of both countries Pakistan and Saudi Arabia see each their with great value
From their beginning and they have great love and devotion for one another, The basic reason of this unity and
brotherhood is due to religious relationship through which every muslim is attach entirely with other. The country
Saudi Arabia is most respectable for all muslims due to presence of Baitillah Shareef and Masijid-e-Nabvi (S.a.w),
The peoples of Saudi Arabia feels proud that Allah give them opportunity to serve Baitillah Shareef and
Masijid-e-Mabvl (S.a.w). The relationship between Pakistan and Saudi Arabia are more strong and friendly from all
over the countries of world. The peoples of both countries feels and understand the problems and happiness of
one another and stand with each other in every situation. Saudi Arabia always took stand for Pakistan in every

situation of troubles and problems and supported Pakistan in his all difficult times.

Peer Nazir Ahmed
Chairman




Message For U.A.E

We pledge our friendship with UAE and we make sure that we remain committed in future and
we will increase the love and friendship the among people of both countries. The friendship between the
both countries become more stronger as they are not only friends but they have also brother relation that
both countries are related with the same religion, so that they stand by each other in every situation.

We are proud that the journey of friendship which was started between tow countries in the
presidency of the Sheikh Zayed-u-Niyaan is still progressing in the presidency of his son
Al Sheikh-Zayed ul niyaan like past, UAE leadership is making plan for welfare and defence of pakistani
peoples and they are investing in the many fields including health, education in pakistan such that millions
of pakistani peoples are now working hard and showing their progress of UAE and they are also earning for
their country. Both leadership of pakistan and UAE are faith full in the progress of their relation.

we are hope full that the friendship between both countries remain calm. we are thank full
to ALLAH that both countries have faith and trust on each other and standby each other in any situation
natural disaster or in the hour of need. they feel and share the pain of each other. May ALLAH keep the

happiness and friendship of both countries. AMEEN,

Peer Nazir Ahmed
Chairman




Peer Nazir & Sons Manpower Services, Overseas Employment Promoter's .,
Licence No: OEP/3643/RWP/2015. Govt of Pakistan, has a registered with the Ministry of Manpower in Pakistan. \
It has been operating In the field of human resource consultancy and recruitment to U.A.E, Middle East and
Saudi Arabia etc. Head office is situated at Grandra More, Behimber Road, Near Airport Chowk Gujrat. Pakistan..
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It has been operating in the field of human resource consultancy and recrultment since last 25 years \
we have already a latest and most modern equipped Training center to train manpower and boost their skill by N\
fully equipped, modern machines and our professional teaching staff on deferent trades. \
Our dedication to customer satisfaction, has made us one of the best and most reliable recruitment and staffing
companies in Pakistan. Our professianals are most competent and dedicated to their pacific fields. We provide
highly skilled, skilled, semi-skilled and unskilled workers according to full fill the requirement of our client,

y
It is our explicit policy to provide services to customers demanding expectations in conformity with the highest !
standards of quality and lasting satisfaction. Our aim is to serve the customers better and for this we are \
continuously improving our business processes by working in teams and providing the appropriate work
environment management and quality tools skills and in this way we have assisted over thousands of workers to \
different countries projects of all skills/professions. :

Our manpower Company has a well equipped office, and well equipped Trade test & Training center which is ;ﬂ
manned by highly experienced trained professionals staff to process demand of any volume. Our efficient and

senior training staff to train the hidden skill of manpower and trained them according to the latest source and -
best environment. The process of selection and consequent processing and paper work In minimum possible
time, Our team of experts at the staffing agency can select the perfect candidates according to the clients
requirement

Our manpower company honure its commitment and proceeds as per the instruction clients. We have a

team of manpower staffing experts in various fields. We make arrangements with government authorized medical

test centers to screen the employees for medical fitness. o
these unique features make us a top manpower export company all aver the Pakistan. b /
I ¢ /



Vision Statement
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We ensure that our high level hiring solutions S

are tailored according to each client’s unique
needs so that you can get the best return on
your HR spending. We believe to develop
long-term relationship with all our clients

to help them in achieving real competitive
advantages.

j | U1 )

Mission Statement

Our mission is to Provide the best quality
manpower in time according to the needs
and requirement of the clients and it
strengthen the talent base of the organization
to meet the future challenges.

our mission is to minimize unemployment
and produce quality and skill full manpower
from Pakistan and provide them to customer
to full fill there needs.




Why You Select Pakistani Manpower ?

Organizations, with experience of working
with Pakistani workers, appreciate the following

features of Pakistan

Potential in Pakistani Manpower,

Physically, Pakistani Laborers are Taller, stronger and Active,
Intellectually they are sharp and intelligent.
Morally, they are honest, responsible and hardworking.

Financially, they are economical.

Wide range of job
As we receive your demand, our data base
section comes into action. From a wide range of
million of jobs seekers and through advertisement in
media, our selection committee arranges tests and
interviews for post, where skill, education and training is involve,
All efforts are being made to arrange physically fit,
academically qualified and generally most appropriate

candidates for our clients




Administrative Structure

Chief Executive Officer

(Director Pakistan)

GM (Pakistan)

v

GM (KSA)

\4

v

GM (UAE)

Manager (Overseas) Manager (Pakistan)
Business Davelopment Recruitment Office Admin Documents Processing
Execulives Co-ordinalors Execulives Execulives
\iisa Processing IT Legal
Executives Execulives Chief Accountant Advisor
Branch Branch Security Human Resource
Secretary Co-ordinators Officers Executives




Peer Nazir & Sons Manpower Service is a complete manpower solution provider.
Our services start from the time of signing the contract with our client, and continue till we are achieve the
desired level of satisfaction.Our services include head hunting, pre testing, mobilizing, and development
of the manpower.

Resume Search - Resources,

1- Data Bank

2- Branch offices in various cities of Pakistan.

3- Advertisement in most common daily newspapers.
4- District employment and manpower offices.

5- Specialized agencies in pakistan.

6- Workers welfare organizations.

7- industrial and technical training centers.

8- Vocational Training centers .

9- skills development institutions.

10- Head Hunting /network of agents in countrywide
11- Social Media network

12- own Training Center

Head Hunting

Head hunting starts the moment we receive complete job profile from our client. Our head
hunters first go through our data bank, and after completely studying the data, they shortlist the desired
candidate which is future reviewed by our technical team before the candidate is summoned for a personal
interview. Personal interview is preceded by a short written test and if the candidate qualified it, then he s
interviewed by our technical team.

Pakistan , by virtue of its large area and population, is the ideal place for hunting technical and
semi-technical categories.
One very important aspect of head-hunting is convincing the prospective candidate about the work culture
and salary structure of the company and fringe benefits or incentives by the company. This is not only helps
us in getting the right talent but also helps in building our client's image alongside ours.

The other practice, which Is age-old, is to place advertisement In leading newspapers, giving
the exact details of the job, But it is not necessary that the right man may have the paper and hence there
is every possibility of losing the right candidate.

Head hunting undoubtedly is the most important service of recruiting agent, but there are other
numerous services associated with head hunting that must be fulfilled before the final development of
manpower.




Skilled Labour
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Recruitment Process

RECRUITMENTS PROCESS starts after receiving the following documents from the employer /
company. The procedure of recruitment is simple and starts with preparation of recruitment documents in
our favor as follows:

Demand Letter clearly specifying all the terms of employment —

specimen will be provided on demand.

1-Power of Attorney {(Wakala) = Consultation can be taken from any local saudi recruitment office Wakala
Should be attested from chamber of commerce Wakala should be attested from Ministry of forign affairs
Download Sample,

2-Copy of the Commercial Registration (CR) of the Saudi Recruiting Office from whom the Power of Attorney
(Wakala) has been made

3-Copy of the Commercial Registration (CR) of the Employer’s Company.

4-Copy of the Visa Payment Slip (Amar Teehsil)

5-Copy of the Sponsor’s Identity Card (Tabiyaa).

We give you a complete Know-How for collection of these documents and from where. Contact us far details.
NOTE :

Number B,C, D and E should be attested by the Chamber of Commerce, Ministry of Foreign Affairs and Pakistan
Embassy in Employers Country.

Agents Parts :

HERE YOU PAST PROCESS PIC DIAGRAM SELECTION

We always prefer selection of applicant either by oral or practical test to be conducted by the
employer ar his authorized representative. We arrange his /their accommodation , transport and all other
logistic support required for the purpose. In case we are entrusted with the selection & testing of worker ,
we normally do it with the help of a team of experts for technical & professional categories under direct
supervision of our professional executives,

PERMISSION FROM THE PRORATE OF EMIGRANTS:
The documents received from the Employer are then submitted to the protector of Emigrants
(Government of Pakistan) for necessary registration and permissions.

PRESS ADVERTISMENTS:
The manpower requirements are advertised through leading National Newspapers to receive
interested candidates applications.

INTERVIEW CALLS:
After evaluating the applications, short listed candidates are called for interviews and trade tests.

FINAL SELECTION:

Short listed candidates are then required to appear before the Selection Board
(If advised by the Employer) and thereafter the selected candidates are put to test. The final rating is done
after final evaluation of the individuals over all performance.




Selection Process
_A#’ |

Selection of proper candidate is a continuous process, which needs proper guidance and
assurance, For this purpose we hold meetings at main cities with technical Trade centres.
PROCEDURE FOR SELECTION

SIGNING UP OF LABOUR :

We use following sources for acquisition of manpower for different categories.
THROUGH ADVERTISEMENT BY PRINT MEDIA :

This is the main source being used for recruitment of manpower at provincial and national
levels, which gives wide choice in selection of suitable candidates.
DIRECT CONTACT :

Selection of proper candidate is a cantinuous process, which needs proper guidance and
assurance. For this purpose we hold meetings at main cities with technical Trade centres. If We not only
contact the required personals in this way but also interview them and keep up our data for completion
of employer's requirements. Through this process we select highly skilled labour. We also contact the
intelligent staff from major projects, institutions, hospitals and industries.

SHORT LISTING OF CANDIDATES :

Our technical manager invites the applications screens them and short lists the appropriate
candidates according to the Job description. They anly shart-list those candidates who are required by the
employer at the minimum possible time. It not only saves the time but also gives an opportunity to satisfy
the employer.

SCREENING OF CANDIDATES :

Our highly qualified and experienced consultants interview and carry out tests for the required
candidates. For ranking the skilled and un-skilled candidates standard methods are adopted so that suitable
manpower may be supplied. The candidates who get through these interviews and tests are short-listed and
declared as provisionally selected candidates
FINAL :

A detailed list of provisionally selected candidates s sent to the sponsors for further necessary
action .If they need further interviews and tests then their delegation is invited and appropriate arrangements
are made. In case the sponsors do not need to depute certain delegation for final selection the management
takes full responsibility regarding efficiency, skill and medical fitness of the candidates.

SELECTION TIME :

When we need a baulk supply of manpower our provisional selection does not take much more
time. We call our candidates according to the schedule of forelgn delegation, which will be visiting for selection,
Otherwise our selected candidates are processed to depart to the sponsors,

MEDICAL :

The candidates being sent to the foreign countries are medically examined by approved GCC medical
centers under the supervisor of our representatives. Usually these medical centers are approved by
Govt of Pakistan.
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Visa Procedure

VISA PROCEDURE \

We therefore take this opportunity to brief you in respect of your Visa Processing, Travel
Arrangements and other formalities so that you may prepare yourself and depart on your journey to
Prosperity absolutely hassle free and without facing any problems.

Kindly take a note of the following and strictly act accordingly:
DOCUMENTS REQUIRED FOR VISA PROCESSING AT THE SAUDI CONSULATE :
A. Original Computerized Valid Passport along with All Previous Passports, if any.
B. Original Computerized National Identity Card (CNIC).
C.6Cm x4 Cm Colored Photographs with Off White Background: 2 Nos.
D. Normal Colored Passport Size Photographs: 12 Nos.
E. All Attested Original Certificates / Degrees along with their respective Attested Arabic
Translation Copies. .
F. Medical Fitness Certificate.

1. MEDICAL TEST :
A. You have to get your Medical Test done for which you have to contact our Nearest Office
(Lahore, Karachi, Islamabad, Multan & Peshawer) along with your:
- Original Passport
- Original CNIC
- 4 Recent Passport Size Photographs.
We shall provide you a GAMCA Number, after obtaining the same from GAMCA office as per
Rules of Royal Saudi Consulate in this regard. You shall get your Medical Test done by a Medical Center
which is approved by the Saudi Consulate which shall be borne by you.
In case, you are declared medically Unfit, No further action shall be taken in respect of Visa Processing.

2. DOCUMENT ATTESTATIONS :

A. First of all you have to get all the Certificates / Degree translated in Arabic by self.

B. If you have obtained your Degree from a University located outside Pakistan, you have to get your
Degree attestation from the Royal Saudi Consulate located in that country, by yourself.

3-NADRA FORMALITY :
After obtaining Visa, you shall be provided with the Copies of Visa and Passport along with

Original CNIC, You have to go yourself to the nearby NADRA Office. You shall forward your Original CNIC

along with NADRA Recelpt to our Office. Against this NADRA Fee, NADRA shall send your Foreign Country

Registration Card within Three (3) Months at your Residential Address through Courier Service.

NOTE: This NADRA Fee shall also NOT be paid by us OR the client.




Power of Attorney

March 26, 2016

M/S PEER NAZIR & SONS MANPOWER SERVICES

BHIMBER ROAD NEAR AIR PORT CHOWK GUIRAT, PAKISTAN
Cell: 0092-3028492523, 0092-53 3600860

Fax: D092-533609860

POWER OF ATTORENY

KNDW BY ALL MEN by thete presonts that M/ company name, ULAE A company organtted

under the law of U.AL, do hereby apgoint M/s PEER NAZIR & SONS MANPOWER SERVICES Shimber
road near alrport chowk GUIRAT, Pakistan approwed by the Government of Pakistan, ministry of Labour,
Vide Registration No. OPRHRD/I643/RWP/201S to by our true and whul sttotney and agents in
Pakistan in respect of handling all the sy with the Protector of Emagrants, Govetnment of Pakistan

L\ and to arrange all matters relating their Ermigrations etz The workers so recruited will be subseguently
 \ssued individual employment wisas. The terms and conditions of employment a1 detalls in demand

M/ PEEN NATIR & SONS MANPOWER SERVICES
Lioerwa No. OPRHED/ IS AWP201Y

Bhvrber Bodd Mear &k Part Chosh

Gjrat. Fakistan
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Agency Agreement

Specimen of Agency Agreement On your company letterhead.

This agreement on between M/s

P.O.Box:

company organization under the law of (Hereinafter called as Foreign Principal)

And M/s Peer Nazir & Sons Manpower Services, approved by Ministry of overseas of pakistan, under the

registration of OP&HRD/3643/RWP/2015 (Hereinafter called the Agent) to recruit manpower from pakistan,

far employment In as per demand letter and shall have

| . ' the following Terms and Conditions hereinafter referred to:

>

1. Contract is for 02 years and renewable.

2. Working hours will 08 hours per day and 06 days in week (48 hours per week)
3 The company will provide free food and sharing bachelor accommodation.

4, Transportation (From residence to place of work Lo residence.)

5. The company will provide return ticket after completion of their initial contract.

6.  Leave, overtime and other benefits will be given as per the

labour law.

Mr. / Ms.

Designation.

Name of Company

Stamp Of Company




Our Training Center

TECH-NE-TEST AND TRAINING CENTER

OVERSEAS & LOCAL EMPLOYMENT TRADE TEST & TRAINING CENTRE

/ Features of our Center

M Training & Trade test Facilities available on all trades.

B Provide the facilities of trade test center & training for several

manpower agencies of the Pakistan.

B Free Hostel Facilities for the students, which come for training

from several areas of pakistan.

B We have well trained educated & Professional instructor for

different trades.

B Our latest & well equipped workshop and labs followed by the

modern ways of training with modern tools.

B Training facilities for students & aware them to the usages of

modern tools to full fill the requirement of our customers.

B We give them a project base training & give them awards for

their appreciation,

B Projector and latest videos shows to the students for improve their

skill. latest technical book are available at our library.

B Training base on 25% of theory and 75% Practical.

B Uniform and first safety kit must for all students during training

hours.




Our Training Center

health.

We provide not only professional training, also their moral training.

After completion of training, Exam have conducted base on theory

and practical. success full students awarded certificate.

We arranges sports competition for improve their mental & physical

TECHNICAL TRAINING COURSES

Steel Fixture | [Marble Fixture ?J:‘ilr?tlgf Meason Tile Fixture
Skuff Shuttering Bluribur Building Faglispgﬁl#ng
Folder Carpenter Electrician thermopére

Duct Work Fire Fighting . Finishing
Duct Duct Insulator System Spry Painter Carpenter
Febricator

Aluminum
Work

Pipe Fitter

Electric Work

Fire Alarum
System

Pipe
Fibrication




Demand Letters

Whes lhemgai s

Wa Pp b, e
wins Islepniiees "

B gk e e




Demand Letters

Y

bty eatruiens

REMAND LETTIR

Fims Vunie & S Woamgrsror w2

* g LRt R AL
[P - '
R

Y Aoy

(] i

Terem & | i of

e s o b ey S e b Pt o —
T e e ——

e e e
[l L

1l P s

B hmars o e & e o gt




Demand Letters
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Demand Letters
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Demand Letters

—_—

1L Maestro SHLL

Address: Buguresti, 00, DinicuGolescu,

AN, parter, camors 2,50, 3 o, 6O sector 3,
Represented byPaunetGigel, «80 722 747 571
Date17.11.2021

Toy Peer Nazlr & Sons Manpower Seevices
Ucence # 3043/ R

Gandra More, Bhimbers Road,

Pepar Akpart Chowh Gujeat

Ph #0300 6143842

Dear Su/Madam

We hareby appoint your company recrut and coliect relevant C s with Medical of Pakistan 15
workers for ermploymesnt with sur Kilgven soctos

Number ol ategiry - Saliryteura) | tmars of Sumiber of days |

Lcmndidaten — . Ring/day .
(L) Kitchon helpery | | S days

¥ Terms &

Age: 43 manimam
Salury mbnimum of 500 Curo per monh
Intrarment bated on perlormands
Allgwances based on perfarmance
Pariod of contract 1 year and estentdatie on matual agreement
Accommodation provided by the emplover
. Food tchet per working daoy previded by the employer
Medical facilithes as per Romanian Labour Law
Indurante by Pploy
Annusl Madieal Euaminstion psid by the employer
. Normal working hours Of per day/5 days per week
Cvertime allowance as por Romanian Labour Law
Paymaent of Salary Tan snd Levy Pald by the employer
a3 per A am latrour Law

tligp )

L
13y A il b e

Mumbser's Deiadl; 1 iy
Meminer b 482117 [ Al S g 5008 3 g gl i 48 5
ek 4
[l SRl
[

o

< Jonl e
AR

Reference No.:
Dhate

DEMAND LU TTES

Ligeme Niv Aikdress
Lintiadra Mupe. Bhambsey
MEDIMALRIYE | Rt Neor Auport Chonk,
Litial Cakiitan. SA000
Expiration Date Lsse Dt Block Visa No
Julizz2d [FIFRE TP

Revinitmen) Agency Nassg

M Peet Nane & Sony
Dlanpsover Sevaes

Diear Sie / Madain
Wit requesl yom lo pelect and secruit the folbowang sstalile peesinied Tor oue conigamy T
PARISTAN as per the detands gaven below

Vood Allowance | Ty Soliey

The belenw: terma and conditions shall be bnclided in the cmployment contract ns llowing

Contract Slatu SINGLESTATUS

iPeniad of Emplovinent; T, vears (Hesewabic

Prabation Forbind| Smcly )20 dos

Place of Eniployment: Sl Adalng

Woaking Hours: nty-girbi d 451 lan, e Wik
Overtione Compentation ___ln secondaee will Sawdl Lador Lot
Aniial Loave Al DoxaYoue ad per Comnany

TRDBBRIS B bl (o i e | Ak ahe

Jidhur Al Baraka Company Limited

B iRyt g0y A8 e
C.R.: 1010725434 VeI e e

= hate: 2/ 12/2002

o 1 M/S Poer NAZIR & Sons Manpower Services
e No. HAD/3643/we  Paklstan

Subject 1 Demand Lefter

Wiacs Murmbior 130003 1640, 1540, 1847, 1640, 1548, 1544, 1643, 1842, 1541, 1840
1301031630,1838, 1827, 1636, 1836, 1834, 1613, 1632, 1531, 1838
1303039820, 1830, 1027, 1620, 1828,

Plocan find bolow oedar lor manpowat recrsiing from Pabistan, Termms and

Cardiian o below

® Calogory Giy. Salory +aod

o1 blke Dellvery man 25 SR 1200+ 58 300 | A N
| Total 1500+ Banus,Commiasion ~

Duty 390 Dedivery per month

Commission 5k | Dfdolivory altor 390 deliveties per month

Bonus 5R 300 when complele largel 390Dalvery/month

Aggar limilf 21 1o 3 yoars

Contract 02 Yoors [42 doys poid vacalion aflor
complolion ol conlract)

lqama Free

Medical Free

Accommedallon Frovey

Transponation oo

Alr Tickot Reund rip free vpon complotion of contract,

Cardidates shou'd have bike diving lleenio good |ooking, Hord worer, and

basie communication in Englin.

Cithae latma & cond tons ot per Soudl Laksor Law.
Thanks & regards,

General Manager

e gt g ) gl = gl < ol 01 - B i e
Koo of Daur st « Moyt - A Gesdiy . [

Ry v Nase
& oy Chorndas
AR b i« el

1MIT8

Mesmber's Detail: ) AL iy

MASEH CONT
o Ml (L]
1] MY
s

TOWHOM ET MAY CONCERN 58 ang) s 3
DEMANID LETER Aot ymim vyl
s P Nagle & Sons Manpiwie Services | ab B i 20 Uad chaad 43 e Akl
License mo 68 1R 11

e arruige b rocruin she fillowing
peesonne on the beriin & condiloes ghven v g i AN e v )
Bekow againat Tt p gl st gy g s
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Demand Letters
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Damand Letter

Date: 3 Auguae 2021
Dot Peer Nagi Abvied,

Aa per our pravious conversatlon we are glad to thare owr requirements of 200 Bk Riders to
Peer Nagir & Sons Manpower Services Liceme no, 364 1/RWP,

fob Requiremonts

A Qualif ieed S5C (Mt
Age should be between 21 to 30 years old

Candifates must have Local Diking Lcense

Gt Employment wia will e b v

Accommadation wil be prowded by the comparny

Al the Canclidates weil b working a5 an in-howse helpers until uness they get ther UAE Bie
Ucenie

1000 AID 10 1200 1800 ALD 1o 2250
ALD | ALD + Incentives

Thariks & Begards,
Uman Sy,

RADASCA CONIIRUCT 5B ¢
Wi, lasl, Sar, Muntenimil pe. 2, birsd 2, U 590, v, 0, o1 2, o asl
LX2JART/ 3019 CULA0521270
BADASCA CONSTRUCT S5.R.L.
COMPANIE DE CONSTRUCTH

CERERE

71f00.08.2002

Ctre: PEEI NAZIN & SONS MANPOWER SERVICES

AUTORZANE DF RECRUTARE 81 PLASARE A FORTE DE MUNCA DIN STRAUNATATE NO, 3643/ IWP emise
L 040472015

Sedlisl vocinl: Gendra More, Whambite Resd, Hesd Alrion Chowh Gujan, Pakivan

I atentia domniulul WAGAS NAZIK PEER, telefon | 402531707132

SUDIECTUL; CERENE DE RECAUTAILE A MUNCITORILOR DIN PAXISTAN
Stimate damn,

Prin precenta, 3 I a3 314 coh EW-url relevante a muncitonior
pokistane, biabagl g4 femel, peotiu angajare In codrul companiel noastie 3 o8 men)ind leghiue oo
autarmiiile relevanie din Pakistan cu prvire la recrulane, feprerentantisl nostos din Romenla site

M HNicolae, wa realiza ine 4 va face sobectil Impreunn cu PELR RAZIR &
SONS MANPOWIR STRVICES.

[# Bcterlh de Incur de muned | Cantitates
1| Munciter nocabficat 1n asamblarea, i)
|* | otarea piesetor (com 932908)

TERMENH §1 CONDITULE DE RECAUTARE |

1 Viesta) 2245 ani

2. Domweniul acthitatii: Constrsetli

A, Avansare; Tn funclie do performanta
A, Do T fumetin de performantd

Contact: 4971 GRABIEST
Coastal Dullding, AL Gusals, Dubal, UAL.

CUPTORASUL SR L
b g, Strads Sararie, o 109, bedelul gl
16702018 CUn X0531970

Ty CUPTORASUL 5.R.L.
%:- AR CERERE

9/00,08.2022
Catre: PEER NAZIR & SONS MANPOWER SERVICTS
AUTORIZANE DE ROCAUTARE 51 PLASART A FORTE| OF MUNCA DIN STRAINATATE NO. 3643/RP emiis
o 06/0472015

Sediul social] Gandra More, Bhimbor Road, Near Alrport Chowk Gulr aklitan
I tentis domeulul WAGAS NAZIR PODR, telefon | $02-50- 0707102

SUBILETUL: CERERE DE DIN
Stimate domn,

Prin precenta, dosamndm compamn dvs, 33 recritee 9 58 eolectere CV-url relevinte o muncitorlion
pakistanel, blebali ¢l femel, pentru angajare in cadvul companiol neastie 3l ol meatind leghlurs eu
autarnbile relevante din Pakiston cu privice 18 recratare, Repretentantul nosliy dn lomanls avie
Bnanags Olps, Dumneael va realien interviun ondine o va fage seboclil improuns oo PEER NAZIR & SONS
MANPOWER SERVICES.

at A 150

Cantitates Satariul et (TUR)
500
| montares plaselor (COR 932906)

TERMENI §1 CONDITILE DE RECRUTARE:

1. Vinta: 22.4% ani

2. Domeniul sctivitatic Productie

3. Avansarg: b funetle de performantd
4. Boaus: In funciio de parlormanth

5, Perioads comtroctulul: Nellmitala




Demand Letters

Rt

buoar

-.-«au._mn.,‘w, ot g i AL D

Dhiibis Agin bl 20, 24023
DEMAND LETTRR
[ Sir,
Wo reguant veu Lo perinlt our sgont M/8 Peor Nasle B Sans Maspawor Gaivices
MPDS 3043 (Gaidra More, Dhlmber Rowd, Nour Alogrt Chowb, Gujrat, l'ﬂlilinlh.

50700 npprave by Governmont of Pakdstond, to recrull (e following porsonnol from
Palistan o por dotals given bolow: -

sno, Catepory Mo of warkars | Mo montiily satary
(D)
I T = == ] 1500 1
1 Pt lod ol Vinpdayinunt @ Twu (2} yaurs
£ Iface of LIHMHUHI 1 UAL
3 Prabatian Parksd t 6 Monkhs

L0 Working FHowrs

L Transpart

6, Accormmodation

? Fiea of food afwance provibon,

B Mankdencn Parmit foe b pocked of the
Cantract and for any rennved poriad
Anel payrkint of any N for delay In
Oblaising nuch purmll © A pur Labar law

L0 Earwlitkan of feomin

B Diues e dlarg aninlmasm
Provided Iy the company
A par Lalbar Liw
A g Labar T

DTN oty o o e

sl rmammtang 1 e

Datnd 13 Frls 3033

Mis Pevi Naawr & Sons Marpues Seivion

Lot Nis W1 0043

u--u- va ki s, Sedr At C b Curad

l.m..u-n 3 AN
e o AV IR

DEMANILLITER
Ut 811,

Wi M P Cheionad Comimting. 01 Plon 111099 bt Dbt UL A L Ougaiiand sovler the b of the
o LA o here by s M% rm-.ma vt Murgers o S mm, Linres Ho WINEI61),

w-.-m-—-ml.um Alipet Ok G A b b et Ashosred mgory in Tl Thém ba

conforh thas w prijuare yiss W sty e Ealbiowiig m Intand mekrn s aner coipany mn par desa s givem behowe

< 3T cwean i
. e P I i
forat - B |

14%er Terme & Conditems:

Porh of | vl mmant 1 Vaws
Placw af L heyrore Urited Araly Domiratis
# Wmihe
o Foe par
un mu...lnl oy ssgearg)

P —
e i e Abai [ s Takiommn nn thntll\ﬂ by ewpary)

Wiy o o coirad

I FREN Prunsbed by comgany)

20 Condition for wrminaton of Anger UAL Laborar Law
Frpayment & finl wishemers

o Mbaal lbinafis

1" Leave tevellin

At VAL Lalussr Law
Ao UAE Latast Low

Eripleyment aad firna w[nm: t As por Labior law - 15 . :F:.'-:':In.ummw-u A et AL Latusie L
N e $AL HarLavar Jive ol 15 Agwpeiaiil Satety prisbsions An por AL Latwir Lo
P okl TR YCLERE N tan M4 1o Sicial stcures prov sl ischudieg An et AR abeaie | aw
12, Provisten I regand ta monewal of = - s & st L e

i Contrec, = A6 g Labor law = I o 1 smemt 1 ihesgoarss A e AR Lalwur Lrw
Ao Goupatioivi pelely peovisione 1 A8 por Lalor v ] "t W Prawmben i regands (i dpossl & At LIAE Lt f ot
14, et ety oo nclsging el St L e ]

Hnpensation for ijury ans © Ad por Lahor kaw P s =
ig' :““\[.h: .memllrr;u."uur i 1 As par Labor law - Al et gomen cmn of srryioen shall b aosedance with LA E. Labour La {I
o Proviadon [ regard to dliposal ail < = &
Troteporintion of duad boly pf the BR Yo liish, :
Conpboywn Lo Pakiatin [ A pur Labor low - ~gY
S/ \
Th Invalld for e il of 3 months feom tha data ol (| r’:t:':‘l":,ﬁ
sid : T Kbl Al Manssiiil 2
Tor Curs Tanl Sevvices Co Clawap Nughgort Sefviecs Digegtor
—
- " -
Dade Alsduilla Alvmid A Ghurale
o Page | o2
T T L N
ATUANCIIEAL Up i
LR e et Al 120 10
LA CONSTRUCT SKIL
Ciles MISEATIR Twwale Weghter) 10401072012
b DA SAT CASING COM, CASIN, NILAS U, PUNCT “ANDRASESTI®, CAM, 1
Felp 440 374 4119 20 p—
DEMAND LETTER
e e e
Date: 10-0¢1-23

S Peer Nugle & Sons Manpower Seeviees, Cverseas inpdoyint IProsmeton, |
e Nis, (Ii'&llllll(ll’ul.!!ll.“ 1110
il More,

i;pnrl Al b, Cinfrad, Ciufrmi, PPuinfaly, Pakisian

L} A TaTl L SRLANMOONNAD, ¢ B2 AR MNOT
Wronnil) guoms v e st o inns Aanfas Ere e b s s s il
Welilne LI KT

Dhear Hie' Mudam,

W bl appedant o conigramy b reeniblmsd ollect relos et s st Medlval of Pk bsid 78 seithers
For anplosy e wiihe our compony amd G Halse with relesvan mbioriibes by Paklstan concembng this |
e,

Y, JOU DESCRIFEHN

NOL O N
PERSONS REQUITR AN B e

Fanil, »

B[ ueskilled  wisiher fae
mghway,  (Wign  and
e

Phiestmriain o Euro %00 f stk

1 Uik e washoer fur baeak g 10 Miesimum of Curn %00 f inoath
annld guiling of 1 gonsimcilin

mnleriuls

worker I-II‘ " Missimuim of Lura 00 / month

L2l
sy il osake |II|,'|.
wrovhery. tles, oorhing

g 46

LEGALL lll.\i ONSTIRUCT S0,
Tas Ciden M GRLT TR )
AU, BACALL SAT CASIN, COM NG ANDANESTI®, CAM, |
CUREIR R TUF L]

DEMAND LETTER s

Danr Shr,

W requeest yoas 10 Permit MY Peer Nazle & Sans Manpower Servces Likense® MPO/I643/RWP
Bearing address (Ganedra Mare, Bhimber Road, Nesr Alrport Chowh, Gujrst, Pakitan, S0700
e by Governmant of Pakistan) 1o recrult the following personnel for our compavy iram
T3 48 par detnits phean bobow:

Catmgories Vina Basignation Salary (ATD) Quantity
Huiry Bity D bvare vy Duty Drivar (T : a
I Mason 1600 4
I Phurnber 1600 [
AC Machanic 1000 15
Electrician 1500 15
Halper 1000 0 T
I Cloana _uan _woa
1 17
1 ACCOmMmMOdaton & Transpan Frovided by thir ¢
3. Contract Satua tnge
V. Eontract Duration: 02 fr"a.
4 Basie Working Hours: § Uy, 6 ddays por wenk
% Musdical, Dvertime, Loave B Other Tomelita As pas LAE Libar L r,‘f/”ﬂ
" Place of mant: Unitad Asab Erm
p anatie
1 :u.&ﬂ“"‘
c F"
w | niats
L= LN Ko < ol
- CTT

Dl 40 & BRI, Fan TS 4D SIDENY, heless LAk




b 4

MJS PEER MAZIR & SONS MANPOWER SERVICES
Ucense Mo, OPEHED/1GA3AWP/2015
Bimbor Foad Mosr Al Port Chowk,

Gujrat, Paicstan

IO WHOM (T MAY CONCERN AND DEMAND LETTER

e, M/S IHR TRADING & CONTRACTING WL ,OATAR orgarized under Lhe Law of the Government of GATAR do
hesely appoint MJs PEER NAZIR & SONS MANPOWER SERVICES holdng License No OPEMRD/IGA1/RWP/2015
Gujrat Palintan, 1o be aur broe lawlul sltommays aivd agent In Pakistan, in rospect of handing the affairs of

reruiliment of our belaw man power

of the immigration farmakties induding

depatit of securities, sinping all the receisary documents egeired by the concerned o®ices in connedtion with
recrultmant of bebew mentionod requirement of man power

[Srwo ] Categones T hos
{ - :

Salary in QR
1300

" Carpenter

1100
1300

" Helpers
Electricion
el

b l slael fouer
1

|
|

The Faliowing Terms of Servicas shall be noted

Vv of Costtuct
Psce of Employnient
Warking Hlsrs
Protationary ko)
Fownd

Trmnsgortation

Maedicad
Vications ader (2) Years
Allothie Faclizies

Sincerely youny,
PILLAI VENKATESH PICHAIN

Ciereranl Mamager
MR TRADENG & CONTRACTING WL

U2 Years

Quatar

118 hasers pet duy

0 Days frumm juising dase
yer

Ppov ki by e compury
As Pet Qatar Labsor liwn
30 days par yosr

A P Qular bt liwa

1 Aagunt 2067

DEMAND LETTER

[oear S,

Wie dequest you bo poaril our U5 Peer Nade B Sors Mispowsd Lervioes wiil & Boesde Nao MPD/BER) e
{Gandra Miase, Bhimor Rpad, Near Mg Ohowd, Gujrat, Pallitan, 50700, anpioved by Gowernment of Fublitan]
1 perrull thee lelhuiog pevsommd for our companeg Trom Pabintan as per detadls ghon befow

Categuries | equkement | salary Cvertime
Conitruction belper 200 W00 | A Pe the DAL Law
Gonaral Cloanar b s oo A P the LWL Liw
Cargo Loader 70 | 825 | faPeorthe URE Law
$tel Flues 2l 1000 | s P the LT Liwe
Shuttering Carpenter 0 _i. ‘osa | A

Teeen) & Condithony:
Petod of tontadl 13 years, tgnemabic
Food 1Previded by the comgany
Probatipn period & manthy
\Wiarking Houts 2 howrs {8 w4  housr Kineh brek|
Accommuilation By the corgany
Trampartiten £ Iy the company
Mechial & bnsuranee A8 por WAL Lator L

Oty terms & oot which nod govered by ths dumand Lether il be a4 piv Company policy ind Liw of the
oosatry of UAL

Yot bruly,

Nachnd i et
Chied Finarsce Ol

Bwspd fhimmp 104

IHR TRADING & CONTRACTING WLL  ©.0.5 Gliglaall g 8jlaill ji yiuil enl
[ Mt o brving st Qr i of Comnparies | 1 AlpgS1 G Angage b g )
Pand Vp Captied SELPH OR. RO thow S50, Dukg - Owiar. Bur SB00 2040 B8, Faa 40 S04 JO80, C B Me 000N, B .ommtt ibefpgyvie: sem

EXO] B0l

yServiees | |




Documents Required

1- Power of Attorney

(Specimen at annexure-A)

2- Demand Letter

(Specimen at annexure-B)

3- Authority Letter

(Specimen at annexure-C)

4- Photocopy of Visa approval
from Labour Ministry
5- Photocopy of Visa |
6- Photocopy of business Licence
7- Photocopy of Employer’s Signature

Note: Power of Atlorney, Demand Lelter and Authority Letter, must be altested by
chamber of commerce, Ministry of foreign Affairs of Host Country/ Embassy/ Consulate of Pakistan,
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TECH-NE-TEST

OVERSEAS & LOCAL EMPLOYMENT
TRADE TEST & TRAINING CENTRE

Grandra Mara, Behimber Road, Near Alrport Chowk Gujral
Tel: +92-53-31600860, +92-53-3609860 Dir: +92-53-3707132

Coll: 0302-8492523 (Whatsapp)
www.peornazirmanpowar.com E-mail: pnsms@@hotmail.com

IBN Khaldoom Plaza,

King Falsal Road,

Dammam (Saudia Arabia) Tel: 00966 50 5495 150
E-mall: httegujrati@gmall.com
www.paernazirmanpower.com

ol
A - wdi K 1 f Lo T o el ¥ 1 i 1 1 Farwm
A A& DUBAI (UAE) -t KUWAIT

-

I

Orlean House Co. Gen, Trad, & Cont. W.L.L,
P.O Box: 14761, Al ain, UAE

Tel: D50 31 44 203

E-mail: httegujrat@yahoo.com
WWw.poornazirmanpowaer.com

4
[
¥ &

— ~
o] o

Nr‘}‘*‘ .’

e

Sharg Block-8, Shahda Street,
Building # 3, Flal # 13, Kuwall.

Tel: 0DB6S5 9954 4536

E-mail: wagas_vicky262@yahoo.com
www, poermnazirmanpowar.com
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